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Introduction

Welcome to the University of Technology and Applied Scieficksa (UTAS Ibra) English
Language Center (ELC).

As one of the leading institutions of higher education in the field of technology in the Sultanate
of Oman, we depend on each staff member to be an ambassador of the vision, mission, goals,

and values of the University.

This ELC Staff Handbook is VersioB of the handbook which was developed through a
concerted effort of the selected ELC Staff. It aims to inform, guide, and update both new and
existing faculty members with information about working at UTh®a, ELC. It is
recommended that all staff readdafamiliarize themselves with the general policies and

procedures applicable at the university and the ELC.

The handbookunctions as a ready reference and a summary of the sysféwvernance and
Management, the General Foundation Progeard,theAcademic and No#cademic Services

that the teacher has to provide to the students, and the Staff Support Services.

Heads of Sections/ Centre/ Coordinator(s) are to be consulted in case of doubt or for further
clarification. In case there is a policy clgan the staff is expected to comply with the most
recent/current version. The current version is prevalent and supersedes all othastprg

versions of the Handbook.

With the spirit of tearwork, we all look forward to a continued effort towards dmg a

growing reputation for the university.
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l. Strategic Plan Elements

A. Motto

fiWhere technology is invented

B. Vision & Mission

©)
“Mission
To provide a high quality
learning, training & research
environment towards
developing technological,
innovative & entrepreneurial
capabilities to meet the
ever evolving social &
economic needs.

To be at the

| forefront of higher

\ education institutions in

. technological education
nationally & regionally.
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C. Goals & Values

To foster
an environment To continuously
that promotes applied develop institutional
research, innovation relationships in all
and consultancy in relevant spheres with
various fields all stakeholders.
of technology.

To anchor our
identity of
technological education
within an effective and
efficient institutional
system.

Integrity

1 To demonstrate ethical practices in all

transactions, interactions and processes.

Professionalism
To apply agreed rules and regulations,

) following set policies including codes of
conduct and standard operating
procedures and working diligently to
attain set outcomes.

Pursuit of Knowledge & Excellence
2)—@ 9 To establish life-long learning excellence
=~ in technological knowledge acquisition,
application and innovation.

Participation and partnership

4 To enhance participation and

participation relations within and
beyond Colleges of Technology.
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D. Graduate Attributes













































































































